VILLAGE OF DUPQ, ILLINOIS

3 o) g {,,5;

ORDINANCE NO. “¥ 71
AN ORDINANCE AUTHORIZING, APPROVING, AND ADOPTING THE COLLECTIVE BARGAINING
AGREEMENT BETWEEN THE VILLAGE OF DUPO, ILLNIOIS AND
LABORER’S INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 100
COMMENCING ON JULY 1, 2020 AND ENDING JUNE 30, 2023

ADOPTED BY THE
VILLAGE BOARD OF TRUSTEES
OF THE
VILLAGE OF DUPQ, ILLINOIS
THIS 16 DAY OF NOVEMBER, 2020

Published in pamphlet form by
authority of the Village Board

of Trustees of the Village of
Dupo, St. Clair County, Hlinois,
this 16" day of November, 2020.
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ORDINANCE NO.

AN ORDINANCE AUTHORIZING, APPROVING, AND ADOPTING THE COLLECTIVE BARGAINING
AGREEMENT BETWEEN THE VILLAGE OF DUPO, ILLNIOIS AND
LABORER'S INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 100
COMMENCING ON JULY 1, 2020 AND ENDING JUNE 30, 2023

WHEREAS, the Village of Dupo, St. Clair County, lHlinois, is a duly created, organized and
validly existing municipality of the State of lllinois under the 1970 Hinois Constitution and the
laws of the State of lllinois, including particularly the Illinois Municipal Code, and all laws
amendatory thereof and supplementary thereto; and

WHEREAS, a duly noticed public meeting was held in the Village of Dupo, lllinois at the
Dupo Village Hall, 107 N. Second Street, on November 16, 2020 at 7:00 p.m., before the Village
Board of Dupo, and such meeting was held remotely due to the Governor’s Executive Orders
pertaining to the COVID-19 pandemic and pursuant to 5 ILCS 120/7(e)(4), and such allowed for
remote attendance by the public and the Village Board; and

WHEREAS, the prior Collective Bargaining Agreement (“CBA”) between the Village of
Dupo, Hllinois and the Laborer’s International Union of North America, Local 100 (“Union”) of July
1, 2017 and ending lune 30, 2020 has expired, and the Village Mayor/President (the “Mayor”)
and the Board of Trustees of the Village (the “Village Board” and with the Mayor, the “Corporate
Authorities”) deem it advisable to enter into a new CBA with the Union; and

WHEREAS, the Corporate Authorities and the Union have come to an agreement that is
beneficial for both parties regarding the terms of a new CBA effective July 1, 2020 and ending
June 30, 2023, and said new CBA is attached hereto as Exhibit “A”; and

WHEREAS, the Corporate Authorities deem it advisable, necessary, and in the public
interest that the Village of Dupo, Hllinois authorize, approve, and adopted the CBA that is attached
hereto as Exhibit “A”; and

WHEREAS, the CBA will serve the public and corporate purposes for which the Village of
Dupo, Hinois is organized and which are reasonably necessary to conduct Village business; and

NOW THEREFORE, BE IT ORDAINED by the Mayor and Board of Trustees of the Village of
Dupo, St. Clair County, Hllinois, as follows:

Section 1: The facts and statements contained in the foregoing recitals are
incorporated herein as findings of the Corporate Authorities.

Section 2: A CBA between the Village and the Union is attached hereto and marked
as Exhibit “A”, the contents of which are by reference incorporated herein.
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Section 3: From and after the effective date of this Ordinance the Mayor of the Board
of Trustees and the Clerk of the Village are hereby authorized and directed to execute said
agreement (CBA} herein provided for, and to do all things necessary and essential, including the
execution of any documents and certificates, to carry out the provisions of the new CBA (effective
July 1, 2020 and ending June 30, 2023).

Section 4: The provisions of this Ordinance are hereby declared to be severable and
should any provision of this Ordinance be determined to be in conflict with any law, statute or
regulation by a court of competent jurisdiction, said provision shall be excluded and deemed
inoperative, unenforceable and as though not provided for herein and all other provisions shall
remain unaffected, unimpaired, valid and in full force and effect.

Section 5: All code provisions, ordinances, resolutions, rules and order or parts
thereof, in conflict herewith are, to the extent of such conflict, hereby superseded.

Section 6: This Ordinance shall be effective and in full force immediately upon
passage and approval as provided by law.

PASSED this 16™ day of November, 2020 by the Village Mayor and the Village Board of
Trustees of the Village of Dupo, $t. Clair County, lllinois, and deposited and filed in the office of
the Village Clerk in said Village on that date.

Trustees Ave Nay Absent Abstain
o

Chris Ragsdale / — R S

James Smith . —_— R —

Joe Basinski &\ . et S

Ken Phillips E — e —

Kerry Foster

APPROVED AND PASSED by the Mavyor of the Village of [Qupo filinois this 16" day of
November, 2020.

Jerry Wilson, Mayor ™~
Village of Dupo, Ilinois

ATTEST:
M‘ h f?k

Vi w»mw
MARK NADLER, VILLAGE CLERK ™

(SEAL)
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STATE OF ILLINOIS )
)5S
COUNTY OF ST. CLAIR )

CERTIFICATE OF PUBLICATION

l, Mark Nadler, certify that | am the duly elected and acting Village Clerk of the Village of
Dupo, HHinois.

[ further certify that on the 16™ day of November, 2020, ﬁ}’af} Cmpamie Authorities of
the Village of Dupo, Hllinois, passed and approved Ordinance No.24 ~ &7 Z , entitled:

AN ORDINANCE AUTHORIZING, APPROVING, AND ADOPTING THE COLLECTIVE BARGAINING
AGREEMENT BETWEEN THE VILLAGE OF DUPO, ILLNIOIS AND
LABORER’S INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 100
COMMENCING ON JULY 1, 2020 AND ENDING JUNE 30, 2023

which provided by its terms that it should be published in pamphlet form.
i
The pamphlet form of Ordinance No. é o 4 including the ordinance and a cover
sheet thereof, was Qrepare? and a copy of such ordinance was posted in the Dupo Village Hall,
commending on f\/@“f - Pl {\ 2020 and continuing for at least ten {10) days thereafter.
Copies of such ordinance were also made available for public inspection upon request in the
office of the Village Clerk.

DATED at Dupo, lllinois this 16" day of November, 2020.
x"}m\ ¢
H 1

Vi L /L

MARK NADLER, thtage Clerk

(SEAL)
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Article I- Parties to Agreement

This Agreement made and entered into this _@ggf{ day of fﬁfﬁ%wﬁm«f 2020, by and betweaen the

Village of ?ugm a Municipal Corporation of $t. Clair County, lilinois, hereinafter referred to as “Village

and the Laborers’ International Union of North America., Local $100 of Fast §

referred to as “Unjon”,
WITNESSETH
HAT WHEREAS, the Village is engaged in furnishing essential public service which affacts the

health, safety, comfort and general well-being of the community by providing further public utility

service, and

WHEREAS, The Village for that purpose has cause to be emploved various persons to operate

such utility services, and

WHEREAS, this responsibility to the residence of the Village is a mutual responsibility of said

employees and the Village which requires any disputes pertaining to this contract arising between the

employess and the Village, be settled in an orderly manner without interruption of public utility service,
and

WHEREAS, the Village and the Union, as parties to this Agreement hereby recognize the

W

responsibility of service to the public;

NOW THEREFORE, IT 15 MUTUALLY AGREED between the parties hereto that there shall be no

strike or lockout during the term of this Agreement and this mu*{uai?y agreed covenant shall continue

through the future relations between the parties hereto, It is agreed between the parties that in
connection with the negotiations for a renewal of the contract have not been successfully agreed prior

to the expiration date of this contract, the Union agrees that in case of emergency such as leaks, broken

mains or services, that the members of said Union shall promptly make such necessary repairs and turn

off or restore service to consumers’ premises.

M5 FURTHER AGREED BETWEEN THE PARTIES HERETO AS FOLLOWS:

Section L: Bargaining Unit,

This Agreement shall cover all full-time employees employed as Secretarial workers, all employees of

the Village emplovyed in the Water, Gas, Sewer, Street Departments and engaged in the operation and
5 g !

maintenance thereof, shall be referred to as the ‘utsifi‘,\/ Departments.



LMION RECOGNITION.

The Village recognizes the accredited representatives of the Union as gualified and authorized to

forth in section 1.

0%
e
T
-5

bargain collectively for the entire personnel of the b

o of this

( lé

Union on the date of the ex

All present emplovees of the Village who are members of |

Lt 9

agreement shall remain members of the Union during the term of this Agreement as a condition of
continued employment, subject to the provisions contained in Section 9 (a) (3) and Se

ad (1947).

the National Laborer Relations Act as amen

vision of Section 1 hereof, shall as 3 condition of

%:y {E%{}} days following
ing during the

ection (b} {/” of the

under the provisions of

All other present employees coverad under the pro

3t the Union within this

i%i’"{};{}é‘i} ment make api fication for and r
§

the effective date of this Agreement and shall s

tarm of this Agreement, subject to the ;c}s’@vs‘sé ns containgg

National Labor Relations Act as amended (1947). All new emp!oy as coverad

1 hereof shall as a condition of employment apply for members hfg:} in the Union within thirt

Section
{30} days after hire or date of execution of this Agreement whichever is later and shall maintain

membership in good standing in the Union thereafter, subject to the provisions contained in Section 8
(a) (3) and Section 8 (b} (2} of the NLRA as amended {1947).

if any lesser number of days is established as a minimum requirement for acauisition of membership by
Federal Statute under a Union security clause, such lesser number of days shall apply and be substituted

hereinabove.

Section 3: Work Force,
In order that the Village shall have a competent working force and promote the effic ciency and safety of
operation, the parties hereto agree that:

{a} The Union will maintain a list of persons available for employment.

{b} The Village shall request the Union to refer applicants as required and shall not solicit applicants

directly and shall not In any manner circumvent the Union in the recruitment of applicants for

employment,

{c} The Village, in requesting referral of applicants shall specify to the Union (a) the number of applicants

to be employed (b} the work to be performed (c} the location of the project fd} the nature of the work

{&) such additional information that is deem ed pertinent b

.

2 enshle the Union to

make proper referral of applicants.

r employment

i The Union will not discriminate eit
any person because of his membership or non-members "§§3 in the Union. Selection of applicants

for referral shall not be based on, or in any way af

ted by, Union Membershio, By-Laws, rules,

feg ulations constitution ra VSTONS o ary other 35@9{£ or ok ii?”’é'igOiﬂi of Union membership oolicies ¢
7 3 [agi

i

requirements,




a0 ;{Jﬁ@ jcants as

the position sought to be

. J‘y any cbligation of Union

W
=l

members, By-Laws, ru

s premisas where notices to

2 posted "w; the Village

employees and applications for employment are customarily posted and shall be posted by the Union at
i s

affices whers notices to applicants forr z’?eﬂ*a%s are ¢

The Village reserves and shall have the right to accept or reject, to employ or not to amploy, any person
ot to discharge for cause, any employes who has not been accepted, but who subseguently proves

isfactory to the ‘xf‘iiiag&

Section 4: Discharge and Discipline,

e

To discharge any emplovee for cause, an administrative conference must first be held as set out below;

Disciplinary Conference

é

on Representative present upon request by the e niployee

Any Village employee is entitled to have a Uni
rvisor or

whenever there is a disciplinary conference between the employee and the Mavor, a Sup

Board mamber or their representative.

.

b, Disciplinary Procedure

Employees that violate a work rule and/or fail to perform duties at a sati

val will be subject to

the following:

First Offense:; Oral Admonishment
i, Second Offense Written Reprimand

ee (3} day suspension without pay

H

iv. Fourth Offense Dismissal

tions resulting from dish

i 10 QSN -4 - b
1@ Boara or its ge XE,‘““B)@

non-probationary) t
be given an opportunity to respond to the

Prior to dismissing a permanent emplovee |

pre-termination hearing. At the hearing the employee shall

3



primands, suspensions and any

Al {Lilzg”}gi:?iaf of disciplinary action |

form of disciplinary action shall be provided o the ¢ m;;%@yéfzs: as well as to the Union and a copy will be

inary action report will remain in the personnel file

placed in the ¢ s‘z**}%;ﬁfczy{%@"s; disciplinary file. Any dis
wo {2} vears and if no new disciplinary action takes place
eives additional disciplinary

of the employee for t E] uring those two {2}
ears, the disciplinary action will be removed. However, if the employee rec

inary action will become part of the emplovee’s personnel file.

ction within two (2] years, the disc

f*"?

Section L Probationary Emploves,

igning of this agrs all be considered probationary for

All new emp éuy@e& employed after
one hundred eighty {180} days following their last date of hire with the employer.

terminate a probationary emplovee and that employee shall have no recourse to the grievance
h ¥ 9
of th

The employer may

procedure of this agreement.
Section 2: Regular Emploves.
se individuals who work an average of forty {40) hours per wesk on

Regular Full-Time Employees are those ]
a regular and continuing basis. Such employees shall be entitled to all of the benefits of this agreement.

rticle Hi- lob Duties-Hours of Work

o

Section L Secretarial Workers,
Secretarial Workers shall provide office wvns"ag from 7:00 am to 4:30 pm Monday through Friday. One

(1) secretarial worker shall work from 7:00 am to 3:30 pm at stra gm time Monday through Friday. All

other secretary workers shall work from 800 am to 4:30 U pm at straigh

time. The 7:00 am to 3:30 shift
shall be Monday through Friday of the same week. Seniority shall prevail when deciding who works each

shift. There will be a half hour lunch. Lunch will be rotated such as not to close the office during the day.

tis agreed by the parties that the Employer shall pay its employees one and one-half {1 %4) times the

na‘uri\f rate for any time worked in excess of (40} hours a week. lob duties are to be ssignedg

Itis further agreed that the Employer shall pay its employees two {2) times the hourly rate for any time
to work on any holiday specifiad in Article IV, Section 1.

such employees are required

v 7:00 ALM. e 3:30 POML with a one-half (’i,//; fuur for lunc

rev o work calls fo



e

2 shall apply. If on the same job after 4:30 ¢

in hot weather. The starting times

Parties agree that the starting fimes

Lz

to be subject to the approval of the Chairman of

Village Maintenance Depart

n the event it becomes necessary to run the Water and Sewer Plants on extended da ays the regularly

scheduled Hme wo

. Each Mffﬁmﬁw would w

breaks and |

e

normal schedy
Every effort would be made to rotate \ﬁf@@@f&d%gﬁ'an; incre

Saturday and Sunday work schedule

pling, and exc, OF

b

where maintenance, sai ¢ . : a5/ Sew
Commissioner and the operator of the Water/Sewer Treatment Plant will deter s when the plant will
wge made be a minimum

be on four (4} ten {10) hour shifts per week and will make certain that the chan ge

of two {2} periods (28 working days).

Any emplovee who works four [4) consecutive overtime hours shall be antitled to a meal paid for by the

Village, subject to deparfjme%’%f head apgsmvaiv

The Village may assign New Hires to work a weekly schedule that may include Sat turday and Sunday.

If standby time {carry beeper/ on call phone} is :emuired it shall be the responsibility of the Chief Utility
responsibility of the Gas Supervisor.

Man, however if the Chief Utility Man is unavailable it shall be the 1
The compensation for on call shall be the current rate of an hour and a half of overtime (1.5 07
per day Monday through Friday, two {2} hours of overtime at time and a half for Saty rdays and tw

hours of overtime at time and a half for Sundays.

Article IV-Holidays, Other Leaves And Benefits

ection 1: Secretarial Workers and Utility Workers Holida
The following holidays are granted to all full time employees.
NEW YEARS DAY
GOOD FRIDAY

CORATION DAY

LI



DAY AFTER THANKSGIVING CHRISTMASS DAY

Yo DAY OFF FOR CHRISTT

orkers Holiday pay.

Utility emplovees subject to the jurisdiction of this Agreement who have been & employed by the Village
ttwelve (12} month period, will be granted two (2)

personal leave days to be selected by such employee for personal reasons and on any of the following

for sixty (60} days or longer within the curren

curth of July, Labor Day, Veterans’

holidays; namel y} New Year’s day, Good ?é*%éayi Decoration Day
Day, and Presidents Day shall be paid eight (8) hours refguhr time at a basic rate of pay for sach of said
holidays, when not worked and when such holida y?’ its observed on a regular work day from
Monday to ?ridgy; inclusive

Section 3: Secretarial Workers Vacation.

Employees earn vacation in accordance with the following schedule with additional vacation time

pasted o Anniversary date

Less than 1 year of service no vacation
1vyearto 2 years of service 1 week of vacation
2 vears to & vears of service Zweeks o

8vearsto 15 vears of sarvice 3 weeks of vacation

4 weeks of vacation

ice 5 weeks

20 ye

Ermplovess must reguest vacation time no later

nd scheduling

ooy

ployer are both considered |

and the operating needs of th
time,

vacations, Tr employae off



eak, at the regular

TULR,

service as

¥8}
z
r’?\
{ J
e
%
o
iy
2
I
&y
..v.)
:
o]

15 years to 20 vears of service 4 weeks o

20 years or more of service 5 weeks of vacation

The vacation period will be from January 1st to December 31st. Emplovess rmay make g regusst for the
™

pl
for this purpose by the Village. Employees mus

t
thelr vacation during the vacation year and cannot carry over vacation from vear to year, unless the

vacation period of their choice on a notice postec
employee makes a written request to the board which may, but is not required to honor such request
Lo

Of B case by case basis. Emplovees who have accumulated vacation at the time of ratification have until

March 31, the year following ratification to use the vacation or they will be paid for it at the rate they

.&..L
"r

arned

Additionally, there will be no more than three (3) employees taking vacation on the same day.

g

Section 5 Sick Lagve,

Any employee who has been employed by the emplover for a period of at least one {2 year, shall
equired to be absent from work by reason o

receive thelr straight time pay for each day they are r
sickness or injury, provided, however that no emplovee shall receive payme

excess of twelve (12} days during any twelve [12) month period commencing on ©
i ¥ X H

toward £

t Unused sick leave may bhe accumulate

aximum of sixty-two and a half days (62 14 (500

svent an employee sustaing an extended or

tHon and on a case by case basis, may

[R18]

accismivlate

allow an additior



it is further agreed that s}mg:}h::sy@ as may elect to apply up to twelve {12] sick days per year up to a
- ol

m of one {1} vear additional .M.R.F. service credit for unpaid, unused sick leave accumulated

ply unpaid,

masdmu

o
53
=
'i"

The Village shall buy bacl

o of the maximum herein

F.oservice credit,

additional LIMLE

disability injury, auarantine &

s in accordance to the agreement sick leave may be usad for ilin

;?,:
appointments with doctors, dentist or other professional practitioners of the employee or a member of

the employee’s immediate family who is dependent upon employee. The term immediate ‘?am%fy,

vld, step-child, grandchild, mother and father,

includes spouse,

Sick leave shall not be used for purposes of an extended vacation, weekends or hol liday. Sick leave can't

be used as a substitute for vacation leave. Sick leave shall be accrued before it may be used. Otherwise,
time off shail be charged to the employees vacation time, or at the option of the Vill lage dent and

Board of Trustees, shall be taken as leave without pay. No sick leave in excess of three { i consecutive
days shall be authorized unless approved by the Department Supervisor and or the Village Prasident and
Board of Trustees. The employee must state whether the absence is claimed to be from a orevious

injury sustained on auty.

n order fo continue active work assignments or to resume to work after an illness or injt iy or disability,

employees must fm'z:mide the department with a physician’s statement 1 releasing employee to assume

ctivities within their position responsibility if:
1. Upon returning to work after prolonged iliness of four (4) consecutive days or more;
2. Upon returning to work from an extended leave of absence;

3. After the employee has a potential disabling iliness, injury or condition; or

4. Upon returning to work after a disgnosed communicable disease.

A

employess would keeo banked hour

tiown 6: Bersavement.

stepparent, brother, sister,

I the event of the death of an emplovee’s sg

grandparent, grandchild, rother, sister the employes shall be

(=N
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The mutually agreed upon wage increase of 1% for the first year of this contract s
back to July 1, 2020,

o
3181

Mew hiras will rece]

o pay

Sentority shall prevail In layoff or reduction in the w wee and shall begin with the least s
smployee,

in selecting employees for positions seniority will prevail in cases where ability and skill are

approximately squal.

Any general employee who obtains a Class A Water License and/or Class 3 Waste Water License will

move up to the Maintenance Man Level of the job classification. This will commence upon the
praesentation of such license In the emplovee’s personnel file,

ff an emplovee is required by the Village to attend a seminar out of town and such employee, despite

reasonable effort is unable to be back m the Village by quitting time then in such event, the emploves

will be paid at time and one-half {1 %) for all hours spent on that day at the seminar or in travel which

exceeds eight (8) hours.

Section 2, Utility Workers Overtime,

agreed b\; the ;}arﬁ@s that the \féiiage shall pay its emplovess one and on

i.L

for any time worked in excess 0‘? farty {40} hours per

. OF
2@ {5 called out jess th o et

'

plovees two {4 ‘} imes the rate provided in Section 1
i h

itis further agreed that the Villag
in Article IV, Section

rk on an ,,ar)\'

heraof for any time such empioye

-y
L



Itis agreed between the parties that the Chief Utility Mar shall make service or emers gency calls; in the

event that actual work is required to he perforr e&d, the Chief Utility Man shall call two {2} or more

vill be “Q:%!i% MU of

and such men so

i
Q
e
ol
tey)
st
=
&3
e
.
=
i
=
ot
9u

amployees of that classification to perfor

he work reguired thereto , for Park activities

four {4} hours for respending to such call &

he Employer has the szz’,%’ﬁ to chang ys off for not more than twe (2} f%i’ﬂ;f%?(i}‘glm%

t

ter 72‘! ng a one

)

ity employees to provide weekend and holiday

The Union agrees ths

i

coverage for gas emergencies. 'E'“?ze o0 sés tions of such C@V%%‘&g%ﬁ shall be in accordance with the att

SC

o

Section 4: Wags Payment.

(R

of the Village wherein it pays the employees on every

price

it is agreed between the parties that the practic
other Friday by 12:00 (Noon} shall be continued by the Village for and during the term of this

Agresment.

o

Article Vil- Arbitration Claus

Any difference or dispute arising out of the interpretation or application of the provisions contained in

ment will be submitted to the Steward or Job Superintendent for settlement. If these two

this Agreery
persons cannot settle the dispute within twenty-four {24} hours, the matter shall presentad in writing

within five (5) further days to the Employer or the Union by the party pressi ng the grievances. if the

matter or question cannot be settled by a representative of the Emplover and the Business Agent within
tion. A panel of seven arbitrators shali

forty-eight (48) hours, then the matter shall be referred to arbitrati
be requested from the Federal Mediation and Conciliation Service for selection of an impartial arbitrator
dmg on all parties. The

ey
jor s
o

ho shall hear the dispute and make a decision which shall be final an

£

impartial arbitrator

parties shall each pay the expense of their own representative. T

shall be borne equally by both parties,

sion, the arbitrator shall not have the authority to add to or subtract from o

In randering his/her dec
may be extended by

modify or amend any provision of this ﬁ\g”wm@ﬁ‘t. The time Hmits set forth herein

mutual agreement of the parties.

fona



o bves et P
n ooara at of

ne

iliness or injury o emplovees,

=r of the Union works, ;;fzf“%victifﬁf;% said §

rt personally to both the Union and the Village any

Q

it shall be the dzs‘i‘gf of the Foreman or Steward 10 repc
job where employed. 1t shall be the duty of the

(.

accident to a Union emploves which may occur on the
Steward to see to it personally that the injured employee is taken care of and his family notified without
of

loss of time or pay of Steward so engaged.

S

Section 3: Union Activity,

No employees of the Union will be allowed to work on any job where business repre

Unlon are not permitted the privilege of interviewing such em pia\./@ezs while at work. Itis

however, that such interview shall not subject the progress of the work to interruption. No » plece work

will be permitted on any jo

Section 4: Union Cooperation.

The Union agrees that its officers and members will live up to the Village rules and regulations in the

safety, economy and continuity of service to the public. The Union agrees that its officers and

interest of s
members will not solicit membership in the Union among employees of the Village while employees are
of the Village in

on duty, and will not at any time interfere with, restrain or coerce employee

atternpting to influence them to be members of the Union.
The Union will not engage in subterfuge for the purpose of defeating or evading the provisions of this

Agreement.

1 o this i-xg

Union or organization coveri

for herein, however nothing contained herein shall be construed to preven

gy -

with other firms, persons or corporations.




uniform. .

riernbers working in

rab %i,, a fire shall be DrOVIGES OF D8Nm kimer an

Hlves cks on which

opportunity to warm or dry themselves, A

o

shall be ”‘-‘"}Lgsi*};}p{g tr 0% OF

ntoand from work, o

ect the workmen, | hed on the job when so reg

2 ei“nﬁmvsa,s on any g(:ée;i}u The Village shall furnish employees with working gloves when

they are assigned to handie hazardous, toxic or noxious materials,

The emplovees assigned to perform work at the Village sewer treatment Plant shall be furnished

pe’cﬂ;@at clothing by the Village. The protective clothing is to be worn only when performing dut
related to the actual maintenance of sewers and the sewer plant. Employees shall not, under any

C%?‘Qiimﬁai‘}ﬂ@, be allowed to where such clothing off the job. The type of protective clothing shall be

determined by the Village.

Section 2: Safety Shoes,

tach employee will be entitled to reimbursement for up to two hundred Dollars {5200.00) for one {19‘5
ir of safety shoes during sach contract vear. The employee will turn ir

n the receipt to the Village

f]
{‘J

roomr]
oy

‘he employee must wear the safety shoes at all times when at work.

Section 3: Uniform Shives {(Tor Clerical Workers)
{

All clerical employees shall be provided uniform shirts by the Village.
Article XI-Utility Workers Drug Testing
The Union agrees that the Village may require emplovees to submit to substance {m,sfimg The Village

il

policy on substance testing is set forth in the Resolutions 15-03 adopted by the Vill g@ dated the Znd

day of March, 2015, or in such duly adepted Resolution by the Village amendin ng its <




ge Park,

v\

#100, on weskends and holidays to cdean the Villag

1in the work force for

seniority in each job dassification within that degartment shall be laid-off. Laid-off employees shall have

t, first recalied.

‘ ;»@sé@ﬁ’ of two (2 vears. Laid-off en

s. There shal

There wi f be no cor ting out of work at i

offs in the bargaining unit (Secretarial and Utilit w’xim
& i

e
<

¥

Article XIV-Management Rights

all rights to direct the workforce within the confines of this collective

)
-

e Emplover shall retain

o

ai‘“ga inir ing agreement.

Article XV-Laborers’ National {industrial) Pension Fund

Saction 1: Utility Workers industrial Pansion.

The emplover will contribute to the Pension Funds that are now in place. Beginning on April 22, 2011
and for the term of this agreement, the 2 p‘c n lieu of wages shall contribute to the Pension Fund

forty-three dollars and thirty-three cents ($43.3 3} for each and every month an employee is covered by
in the attachment entitied Rehabilitation Plan:

this Agreement pursuant to the terms as set forth is ant
Addendum B. This money will be deducted from the employees’ wages.

Section 2: Secretarial Workers Industrial Pension,

e now in ;\,face The Em;ﬁ@v@z‘ will

The Employer will continue to contribute to the Pension Plans that ar
{DUSTRIAL PENSION FUND upon

also contribute 50.25 per hour worked to The LABORERS NATIONAL
be deducted from the smpéoyeesi wages,

H

request from the ’ampfaywec This mo oney will

Dy
Ry



Article XVi-Insurance

[}

agrees to contribute towards the cost of ermploves health and

contribution by the Village shall be made month
Y g

of the Emplover and Labor Local

anytning over 3% will be covered by the employees.

e in the insurance premium up to 3%,

COVET SNy inor

e

Year 3 of the contract- The Vill:

8
anything over 3% will be covered by the employees.

ftis further agreed that upon retirement of an emplovee or his beco ming totally disabled from working,

the Village will continue making contributions toward such @5’3"1;}@3\[% s haalth and accident insurance for

a period of twelve {12} months following such retirement or disability.

Article XVii- Residency

All employees that live in the Unit #196 School District agree not to move outside of Unit #196. Any

current employees that live outside the Unit #196 School District agree that if they move from their

current residence, they must move into the Unit #196 School District. All employees hired after the
execution date of '%ti‘;is tract, shall have six (6] months from their date of hire to move into the Unit
#196 School District, as a condition of employment.
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