VILLAGE GF DUPOQ, ILLINGIS

ORDINANCE NO. f’j [

AN ORDINANCE AUTHORIZING, APPROVING, AND ADOPTING THE COLLECTIVE BARGAINING
AGREEMENT BETWEEN THE VILLAGE OF BUPQ, ILLNIOIS AND
LABORER’S INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 100
COMMENCING ON JULY 1, 2017 AND ENDING JUNE 30, 2020

ADOPTED BY THE
VILLAGE BOARD OF TRUSTEES
OF THE
VILLAGE OF BUPO, ILLINOIS
THIS 4th DAY OF DECEMBER, 2017

Published in pamphlet form by
authority of the Village Board
of Trustees of the Village of
Dupo, St. Clair County, lllincis,
this 4th day of December, 2017,
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ORDINANCE NO,

AN ORDINANCE AUTHORIZING, APPROVING, AND ADOPTING THE COLLECTIVE BARGAINING
AGREEMENT BETWEEN THE VILLAGE OF DUPQ, ILLNIQIS AND
LABORER’S INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 100
COMMENCING ON JULY 1, 2017 AND ENDING JUNE 30, 2020

WHEREAS, the Village of Dupe, St. Clair County, titinois, is a duly created, organized and
validly existing municipality of the State of lilinois under the 1970 lilinois Constitution and the
laws of the State of lllinois, including particularly the Hliinois Municipal Code, and alt laws
amendatory thereof and supplementary thereto; and

WHEREAS, a duly noticed public meeting was held in the Village of Dupo, lllinois at the
Dupo Village Hall, 107 N. Second Street, on December 4, 2017 at 7:00 p.m., before the Village
Board of Dupo; and

WHEREAS, the prior Collective Bargaining Agreement (“CBA”} between the Village of
Dupo, Hiinois and the Laborer’s International Union of North America, Local 100 (“Union”) of
July 1, 2014 and ending June 30, 2017 has expired, and the Village Mayor/President (the
“Mayor”} and the Board of Trustees of the Village (the “Village Board” and with the Mayor, the
“Corporate Authorities”) deem it advisable to enter into @ new CBA with the Union; and

WHEREAS, the Corporate Authorities and the Union have come to an agreement that is
beneficial for both parties regarding the terms of a new CBA effective July 1, 2017 and ending
June 30, 2020, and said new CBA is attached hereto as Fxhibit “A”: and

WHEREAS, the Corporate Authorities deem it advisable, necessary, and in the public
interest that the Village of Dupo, lllinois authorize, approve, and adopted the CBA that is
attached hereto as Exhibit “A”: and

WHEREAS, the CBA will serve the public and corporate purposes for which the Village of
Dupo, illinois is organized and which are reasonably necessary to conduct Village business; and

NOW THEREFORE, BE IT ORDAINED by the Mayor and Board of Trustees of the Village
of Dupo, 5t. Clair County, lilinois, as foliows:

Section 1: The facts and statements contained in the foregoing recitals are
incorporated herein as findings of the Corporate Authorities.

Saction 2: A CBA between the Village and the Union is attached hereto and marked
as Exhibit “A”, the contents of which are by reference incorporated herein.

Section 3: From and after the effective date of this Ordinance the Mayor of the
Board of Trustees and the Clerk of the Village are hereby authorized and directed to execute
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said agreement (CBA) herein provided for, and to do all things necessary and essential,
ncluding the execution of any documents and certificates, to carry out the provisions of the
new CBA (effective July 1, 2017 and ending June 30, 2020).

Section 4 The provisions of this Ordinance are herehy declared to be severable and
should any provision of this Ordinance be determined to be in conflict with any faw, statute or
regulation by a court of competent jurisdiction, said provision shall be excluded and deemed
inoperative, unenforceable and as though not provided for herein and all other provisions shall
remain unaffected, unimpaired, valid and in full force and effect.

Section 5: All code provisions, ordinances, resolutions, rules and order or parts
thereof, in conflict herewith are, to the extent of such conflict, hereby superseded.

Section 6; This Ordinance shall be effective and in full force immediately upon
passage and approval as provided by law,

PASSED this 4th day of December, 2017 by the Village Mayor and the Village Board of
Trustees of the Village of Dupo, St. Clair County, lilinois, and deposited and filed in the office of
the Village Clerk in said Village on that date.

Trustees Aye Nay Absent Abstain

Chris Ragsdale y — N
BV

Ben Kenner L — . S

lames Smith i - - JSUSTU,

Jue Basinski A — — —

Ken Philiips Z — S JE—
X N

Kerry Foster

APPROVED AND PASSED by the Mayor of the Village of Dupe, Illinois this 4™ day of
December, 2017.

lerry Wilson, Mayor
Vitlage of Dupo, lllinois

ATTEST:
- P

—— f'f }'N\ f
N AN e

MARK NADLER, VILLAGE CLERK

(SEAL)
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STATE OF HLLINOIS )
) 58
COUNTY OF 5T. CLAIR )

CERTIEICATE OF PUBLICATION

i, Mark Nadler, certify that | am the duly elected and acting Village Clerk of the Village of
Dupo, itlinois.

I urther certify that on the 4th day of December, 2017, the Corporate Authorities of the
Village of Dupo, iliinois, passed and approved Ordinance No. ! 2= /% entitled:

AN ORDINANCE AUTHORIZING, APPROVING, AND ADOPTING THE COLLECTIVE BARGAINING
AGREEMENT BETWEEN THE VILLAGE OF DUPQ, ILLNIOIS AND
LABORER’S INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 100
COMMENCING ON JULY 1, 2017 AND ENDING JUNE 30, 2020

which provided by its terms that it should be published in pamphiet form.

The pamphiet form of Ordinance No._| 715 including the ordinance and a cover
sheet thereof, was prepared, and a copy of such ordinance was posted in the Dupo Village Hall,
commending on December 4th, 2017 and continuing for at least ten (10) days thereafter.
Copies of such ordinance were also made available for public inspection upon request in the
office of the Village Clerk.

DATED at Dupo, IHinois this 4™ day of December, 2017.

A |
F\%? //_f/}\};’ff/ f/’“

MARK NADLER, Village Clerk

(SEAL)
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STATE OF ILLINOIS }
)55
COUNTY OF ST. CLAIR )

CERTIFICATE OF TRUE CORY

|, Mark Nadler, certify that | am the duly elected and acting Village Clerk of the Village of
Dupo, lllinois, and as such i am the keeper of the books, records, files and corporate seat of said
Village.

&4

i do further certify that Ordinance No. {14 , entitied:

AN ORDINANCE AUTHORIZING, APPROVING, AND ADOPTING THE COLLECTIVE BARGAINING
AGREEMENT BETWEEN THE VILLAGE OF DUPQ, ILLNIOIS AND
LABORER’S INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 100
COMMENCING ON JULY 1, 2017 AND ENDING JUNE 30, 2020

to which this certificate is attached, is a true, perfect, complete and correct copy of said
ordinance as adopted at a regular meeting of the Dupo, lfinois Village Council held on the 4th

day of December, 2017.

IN WITNESS WHEREOF, | have made and delivered this certificate for the uses and
purposes hereinabove set forth this 4" day of December, 2017.

Mgﬁ/),yL}L

MARK NADLER, Village Clerk

(SEAL)
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Vitlage of Bupo City Workers
Memorandum of Agreement

This Agre - g ; ‘ i‘ff'{é” . 152 e % &

greement made and entered into this day of § A =297 1017, by and between the
Village of Dupa, & Municipal Corporation of S, Clair County, Hlinois, hereinafter referred to as “Village”
and the Laborery’ international Union of North America,, Lacal #100 of Zast St Louis, [linois, hereinafter

referred to as "Union”.

WITNESSETH

THAT WHEREAS, the Village is engaged in furnishing essential public service which affects the
health, safety, comfort and general well-belng of the community by providing further public utility

service, and

WHEREAS, The Viltage for that purpase has cause to be employed various persons o operate
such utility zervicas, and

WHEREAS, this respunsibility to the residence of the Village fs a mutuai responsibifity of said
employees and the Village which requires any disputes pertaining to this contract arising between the
employees and the Village, be settled in an orderly manner without interruption of public utility service,
and

WHEREAS, the Village and the Union, as parties to this Agreament hereby recognize the
responsibility of service to the public;

NOW THEREFORE, IT 15 MUTUALLY AGREED between the parties hereto that there shall be no
strike or lockout during the term of this Agreemeant and this mutually agraed covenant shall continue
through the future relations between the parties hereto. it is agreed between the parties that in
cannection with the negotiations for a renewal of the contract have not been successfully agreed prior
to the expiration date of this contract, the Undon agrees that in rase of ermergency such as leaks, broken
mains or services, that the members of said Union shall pramptly make such necessary repairs angd turn

off or restore service tQ consumers’ fremises.

IT15 FURTHER AGREED BETWEEN THE PARTIES MERET( AS FOLLOWS:

Article [- Parties to Agreement

Saction 1: Bargalning Unit.

This Agreement shall cover all full-time emplayees emploved as Secratarial workers, all ampiovees of
the Village employed int the Water, Gas, Sewer, Street Departments and engaged in the operation and
maintenance thereof, shall be referred to as the Utility Depantments.
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Section 2: Union Recognition.

The Village recognizes the accredited representatives of the Union as yaalified and authorized to
bargain coliectively for the entire persarnal of the bargaining unit as sat forth in Section 1.

All present employees of the Village who are membars of the Union on the date of the execution of this
agreement shall remain members of the Union during the term of this Agreemant as a condition of
continued employment, subject to the provisions contained in Section 9 {2} (3} and Section 8 {h) {2) of
the National Laborer Reiations Act as amended {1947),

All ather present empleyees coveraed under the provision of Section 1 herzof, shall as a condition of
employment make application far and remain members of the Union within thirty {30} days foliowing
the effective date of this Agreement and hall maintain such membarship in good standing during the
term of this Agreement, subject to the provisions contained in Section 8 (a) (3) and Section {b} {2} of the
Natjonal Labor Relations Act as amended (1947, All new employees covered under the provisions of
section 1 hereof shall as a condition of emplayment apply for membership in the Union within thirty
(30} days after hire or date of execution of this Agreement whichever is later and sha!l maintain
membership in good standing in the Union thereafter, subject to the provisions contained in Section 8
(8) (3} and Section 8 (b} {2) of the NLRA as amended (1947).

ifany lesser number of days s estabilishad as a minimum requirament for acquisition of membership by
Fedaral Statute under & Union security clause, such lessar number of days shali apply and be substituted
hereinabove,

Section 3: Work Force.

In arder that the Village shall have a competent waorking force and promote the efficiency and safety of
operation, the parties hereto agree that:

{8} The Union will maintain a fist of persons availzble for em Floyment.

(b} The Village shali request the Union to refer applicants as required and shall not solicit
applicants directly and shall not in sny manner circumvent the Union In the recruitment of
applicants for employment,

{c) The Village, in requesting referral of applicants shall specify to the Union {a} the number of
applicants to be empioyed (b} the work to be performed (¢} the location of the project {d) the
nature of the work (2] such additional information that is deemad pertinent by the Village in
erder to enable the Union to make proper refersal of applicants.

{d} The Union will not discriminate either in the maintanance of its list or in its referrals for
employment against any person because of his membership ar nan-membership in the Unjon,
Selection of applicants for referral shall not be based on, or in any way affected by, Union
Membership, By-laws, rules, regulations, coastitution provisions or any other aspect or
obligation of Union membership policies or reguirements.
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(e} The Union shall refer to the Vilage such applicants as are competent to fulfill the
requirements of the position sought to be filled commensurata with relation of registrants ang
who have acquired experience and possess the recuisite skills for fulfillment of the varant

positions as specified by the village,

{f} No officer or supervisor of the Viliage who holds Urion membership shall be bound or in any
way affected in the performance of his duty for the Village, including hiring, by any obligation of
Union members, By-taws, rutes and regulations or the constitution of the Local or International

Unian.

{g} The provisions of this Article shall be posted by the Vitlage at its premises where notices to
employees and applications for employment are customarily posted and shall be posted by the
Union at its offices where natices to applicants for referrals are customarily posted.

The Village reserves and shall have the right to accept o reject, to employ or not to emplay, any person
or to discharge for cause, any employes who has not been accepted, but who subsequently proves

unsatisfactory to the Village,

The Village shati be the sole judge of and have the right to determine the number of em ployees requirad
on any job or any portion of the work being done by the Village. There shall be no restriction as to the
use of machinary, tools, or appliances.

Suction 4: Discharge and Discipline:
To discharge any employee for cause, an administrative confarence must first be held as set out below:

{a) Bisciplinary Conference

Any Village employee is entitled to have a Union Representative present upon request by the employee
whenever there is a disciplinary conference between the employee and the Mayor, a Supervisoy or
Board member or their representativa.

{b} Disgiplinary Procedure

Employees that vialate a work rule and/or fail to perform duties at a satisfactery lave! wiif be subject to

the following:

i. Frst Offense; Oral Admonishmeant

ii. Secand Offense Written Reprimand

iii. Third Offense Three (3) day suspension without pay
iv. Faurth Offense Dismissal

tirst offense disciplinary acticns resulting from dishanesty, immoral ar unsafe conduct shall subject the

employea to dismissal.
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Prior to dismissing a permanent employes {non-probatiorary) the Board or its designea shalt conduet a
pre-termination hearing. At the hearing the employee shall be given an opportunity to respond (o the
dismissal charges. The employes will be notified of his/her right to have 3 Union representative present
at the hearing. Only the Board may discharge an employee,

All copies of disciplinary actfon including oral admonishments, written reprimands, suspensions and any
form of disciplinary action shall be provided to the employee as welf as to the Union and a copy will be
placed in the employee’s discipiinary file. Any discipiinary action regort will remain in the personnel file
of the emplayee for two (2) vears and if no new disciplinary action takes place during those two (2)
years, the disciplinary action will be removed. However, if the employee receives additional disciplinary
action within two {2) years, the disciplinary action will bacome part of the employee’s personnet filg,

Article iI- Secretarial Emplovees

Section 1: Probationary Employee.

All new employees employed after the sighing of this Agreement shall be considered probationary for
one hundred eighty {180} days following their last date of hire with tha employer. The employer may
terminate a probationary employee and that emplovee shall have no recourse to the griavance
procedures of this Agreement,

Section 2: Regular Employes.

Regular Full-Time Employess are those individials wha work an average of forty (40) hours par wesk an
& regufar and continuing basis. Such employees shall be entitled o all of the benefits of this Agreement.

Article Ili- Job Duties-Hours of Work

Sertion 1: Secretarial Workars.

Secretarial Workers shall provide effice coverage from 7:00 a.m. to 4:30 p.m. Monday through Friday,
One (1) secretarial workar shall work from 7:00 a.mn, to 3:30 p.m. at straight time Monday through
Friday. Al other secretary warkers shall work from 8:00 a.m. to £4:30 p.m. at straight fime. The 7:00 a.m.
to 3:30 p.m. shift shall be Manday through Friday of the same week, Seniority shall prevall when
deciding who works each shift. There will be a half hour (30 minutes) lunch. Lunch will be rotated such
as not to close the office during the day. It is agreed by the parties that the Employer shall pay its
employeas gne and one-half {1 ) times the hourly rate for any time workad in excess of {40} hours a
waek. Job duties are to be assigned.

Itis further agreed that the Employer shall pay its emplovess two (2) times the hourly rate for any time
such empioyvees are required to wark an any hoeliday specified in Article 1V, Section 1.

Paychecks shall be issuead bi-waelkly, no later than every other Friday.
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Section 2: Utility Departments.

The normal work day shall be from 7:00 a.m. to 3:30 p.m. with a one-haif {1/2} haur for lunch. The
Utility Man shall be availeble for return to work calis for water turn-ans from 3:30 porm. to 4:30 p.m.
When the Utility Mans rasponds to the water turn-ons he shalt be paid far two {2} hours of pay at the
over-time rate. The faur {4) hour call in rate shall not apply to this service from 3:30 p.m. to 4:30 p.m.
Whare alt other call-ins are performed tha normal call in rate shall apply. If an the same job after 4:30
p.m. the Wility Man will get overtime for hours warked.

Parties agree that the starting times may be adjusted to an earfier start in hot weather. The starting ime
to be subject to the approvat of the Chairman of the Village Sewer Committee and the Supervisor of the
Village Maintenance Department.

in the event it becomes necessary to run the Water and Sewer Plants on extended days the regularly
scheduled time would be ten {10} hours per day. Starting at 6:00 a.m. and concluding at 4:30 p.m, with
normat scheduted breaks and lunch. Each employee would work four {4) ten {10} hour shifts per week.
Every effort would be made to rotate weekends-off and increased shift premivms would apply to
Saturday and Sunday work schedules. Also, this would allow for one (1) day per week to be an overlap
day where including but not limited to Plant maintenance and sampling are performed. The
Water/Sewer Commissioner and the operator of the Water/Sewer Treatment Plant will detarmine when
the ptant wili be on four {4) ten {10) hour shifts per week and will make certain that the change made be
a minimum of twe (2} periods (28 working days).

Any employse who works four (4) consecutive overtime hours shall be entitled to a meal paid for by the
Village, subject to department head approval.

The Village may assign New Hires to work a wezkly schedule that may include Saturday and Sunday.

if standby time {carry beeper/ on call phone) is required, it shall be the responsibility of the Chiaf Utility
Man, however if the Chief Utility Man is unavailable it shali be the responsibility of the Gas Supervisor.
The compensation for on call shall be the current rate of an hour and a haif of overtime  {1.5 OT}

per day Manday through Friday, two (2] hours of overtime at time and a half for Saturdays and twe {2}
hours of overtime attime and a half for Sundays.

Article 1V-Halidays, Other Leaves And Benefits

Seetion 1: Sacretarial Workers and Utitity Workers Helidays.
The following holidays are granted te all full time emaloyees.
NEW YEARS DAY
GOOD FRIDAY

DECORATION DAY
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FOURTH OF JULY
LABOR DAY
VETERAN'S IAY
FHANKSGIVING DAY
DAY AFTER THANKSGIVING DAY
Y DAY OFF FOR CHRISTMAS EVE
CHRISTMAS DAY
TWO (2) PERSONAL DAYS
PRESIDENTS DAY

Section 2: Utility Waerkers Holiday Pay.

Utility employees subject to the jurisdiction of this Agreement who have bean ernployed by the Village
for sixty {60) days or longer within the current twejve (12} month perind, will he granted two (2}
personal leave days to be selected by such employee for personal reasons and on any of the foilowing
holidays; namely, New Yezar's day, Good Friday, Decoration Day, Fourth of July, Labor Day, Veterans'
Day, and Presidents Day shall be paid eight {8} hours regular time at a basic rate of pay for each of said
helidays, when not worked and when such holiday falls or is ¢bserved an a regular work day from
Monday to Friday, inclusive,

section 3: Sacretarial Workers Vacation.

Employees earn vacation in accordance with the following schedule with additional vacation time
posted on Anniversary date:

Less than 1 year of service no vacation

1vear to 2 years of service 1 week of vacation
2 years 1o 8 years of service 2 weeks of vacation
& years to 15 years of service 3 waeks of vacation
15 years ta 20 years of service 4 waeks of vacation
20 years or more of service 5 weeks of vacation

Employees must request vacation time ne later than Aprit 1st of each calendar, The employee’s seniority
and the operating needs of the Employer are both considered in and scheduling and granting employee
vications. There will be no more than ane {1) employee off at a time,
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Sectian 4: Utility Workars Vacation.

Al Utility workers shall receive vacation with pay on a basis of a forty {40) hour week, at the regular
hourly rate provided far bergin; the length of vacation shall be determined by the length of service as
follows:

Less than 1 year of service no varation

1 year to 2 years of service 1 wesak of vacation
2 years 13 8 yaars of service 2 weeks of vacation
8 yaars 1o 15 years of service 3 weeks of vacation
15 years to 20 years of service 4 weeks of vacation
20 yoars ar more of service 5 weelss of vacation

The vacation period will be from January 1st to December 315t Employees may make a reguest for the
vatation period of thelr choice on a notice posted for this purpose by the Village. Employees must use
their vacation during the vacation year and cannot carry over vacation from year to year, unless the
employee makes a written request to the board which may, but is not required to honar such request
on a case by case basls. Employees wha have accumulated vacation at the time of ratification have until
March 31, of the year following ratification ta use the vacation or they will be paid for it at the rate they
earned it

Additionally, there will be no more than three (3} employees taking vacation on the same day.
Section 5: Sick Leave,

Any ampioyee who has been employed by the employer for 2 period of at least one {1} year, shall
receive their straight time pay for each day they are required to be absent from work by reason of
sickness or injury, provided, however that no employee shall receive paymant for ahsanca frarm work in
excess of twelve {12} days during any twelve (12) month period commencing on the anniversary date of
this agreement. Unused sick leave may be acrumulated and used toward the LWVLR.F. when retiring.

Apy empgioyee may accumulate and bank up to a maximum of sixty-two and a2 haif days (62 ¥} {500
hours} of sick pay benefits. In addition thereto, in the event that an employee sustains an extended or
catastrophic illeess or injury, the Village Board, at its sole discretion and on a case by case basis, may
gllow an additional fiftean {15) days of sick pay benefits to accumuiate.

It is further agreed that empioyeas may elect to apply up to twelve {12} sick days per vear up ta a
raximurp of one {1] year additional |.M.R.F. service cradit for unpaid, unused sick teave accumulated
with the Village of Dupo. Each employse will be given a form to select the choice to apply unpald,
unused sick days for additional 1.M.R.F, service credit. These days will be lost if the employea resigns, of

is terminated For just cause.

Fage 7 of 14



The Village shall buy back at a ene-half {1/2) rate all sick leave days accumulated by an empiovee in
excess of the maximum herein above provided, only if the employes does not apply, unused sick days
for additional LMLR.F. service credit,

As tn accordance to the agreement sick leave may be used for illness, disability injury, quarantine and
appointments with doctors, dentist or other professional practitioners of the employes or 3 member of
the employee’s immediate family who is dependent upon employee, The term immediate family,
includes spouse, child, step-child, grandchitd, mother and father,

Sick leave shall not be used for purposes of an extended vacation, weekends or holiday. Sick leave can’t
be usad as 3 substitute for vacation leave, Sick leave shall be accrued befare it may be used. Otherwise,
time off shall be charged to the empioyees vacation time, or at the aption of the Village ?resident and
Board of Trustees, shall be taken as leave without pay. No sick leave in excess of three {3) consecutive
days shall be authorized unless approved by the Department Supervisor and/or the Village President
and Board of Trustees. The employee must state whether the absence is claimed o be from a previous
irjury sustained on duty,

In order to continue active work assignments or to resume to wark after an iliness or injury or disability,
smployees must provide the department with a physician’s statemant refeasing employes to assume
activities within their position responsibility if:

1. Upon returning to work after prolonged #lness of four (4) consecutive days or more:
2. Upon returning to work from an extended leave of absence;
3. After the employee has a potential disabling filness, injury or condition,: or
4, Upon returning to work after 2 diagnosed communicable disease.
All employees would keep banked hours as is.
Section &: Bergavement.

In the event of the death of an employee’s spouse, child, stepchild, parent, stepparent, brother, sister,
grandparent, grandchild, or the spouse’s grandparent, parent, brother, sister the amployee shalt be
granted up to three (3} cansecutive work days off with pay. The emplover may make reasonable request
of proof of death for the refationshig in question. Leave time granted under this section shall include the
date of the funeral. Any additional funeral leave time will be charged against sick leave.

[This space intentionally left hlank.]
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Article V-Secretarial Workers and Wages and Seniority

Saction 1: Wage Classifications.

Classification

Secratarial 1

Secraetarial 2

Article VI- Utility Workers Wages and Seniority

Section 1: Wage Classifications.

Classification

Chiaf Utility Man

Asst. Chief Utility Man
Utility Man
Maintenance Man
Genaral Employees
Second Yaar Hires {07}

New Mires {08)

New hires will receive seven dollars {$7.00) per hour less than the rate for their agplicable classification
ard wili receive a two dollar {$2.00) per hour raise an each anniversary date until such time they are

7/01/17- 7/01/18- 7/01/19-
&/30/18 6/30/19 6/30/20
$20.92 521.52 $72.12
$16.68 517.28 517.88
T/0L/17- 7/01/18- /01718
6/30/18 &/30/19 6/30/20
S28.07 $28.67 52827
526.82 §27.42 $28.02
526.70 $27.30 427.50
526.60 §27.20 527.80
$526.26 526.86 §527.4a
520.96 521.56 522.16
518.84 319,44 %20.04

making the contractual classification hourly rate.

Employees hired after April 21, 1993, shall recelve in addition to their regular rate of pay, the sum of one
dollar {S1.00} per hour for every scheduled hour of work nerformed on Saturday or Sunday.

In the event an employee secures advance approval fram the Village for enrollment in a training
program and thereafter obtaing certification for successful completion thereof, the Village agrees o pay
the tuition cost of such schooling.
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Seniarity shail prevail in layoff or reduction in the work force and shali begin with the least senior

employee.

in selecting employess for positions seniority will prevail in cases where ability and skill are
approimaiely equai.

Any general emplovee who obtains a Class A Water License and/or Class 3 Waste Water License will
move Jp to the Maintenance Man Level of the job classification. This will commence upon the
presentation of such ffeense in the amployes’s personne fila.

if an employee is required by the Village to attend a seminar out of town and such em pluyee, despite
reasonable effort is unable fo be back in the Village by quitting time then in such event, the empioyee
wiil be paid at time and one-half {1 4) for all hours spent on that day at the seminar or in travel which
exceads elght (8) hours,

Section 2: Utifity Workers Qvertime.

ftis agreed by the parties that the Village shall pay its employees one and one-haif {1 1/2) times the
rate provided in Section 1 hereof, for any time worked by such empioyees in excess of eight (8) hours
per day, or for any time worked in excess of farty {40} hours per week. It is also agreed that when an
employee is called out less than four {4) hours before the starting time an employee will ba paid for that
amount of overtime.

[tis further agreed that the Village shall pay its employees two {2} times the rate provided in Section 1
hereof for any time such employees are required to work on any holiday specified in Articla 1V, Section
2,

Section 3: Service or Emergency Calls.

Itis agreed between the parties that the Chief Utility Man shall make service of emergency calls; in the
event that actual work is requirad to be performed, the Chief Utility Man shall call two {2} or mare
employees of that classification to perform such work and such men so caited will be paid minimum of
four {4} hours for respending to such call and performing the work required thereto, for Park activities
the Employer has the right to change start times and days off for not mere than twe (2} employees,
after giving a one {1} week notice of this change.

The Union agrees that the Village may require the Utifity employees to provide weekend and holiday
coverage foar gas emergencies. The conditfons of such coverage shall be in accardance with the attached
Resciution {labeled "Addendum A”) sdopted by the Village.

Section 4: Wage Payment.

itis agreed between the parties that the practice of the Village wherein it pays the employees on every
other triday by 12:00 {Noon) shall be continued by the Village for and during the term of this

Agreement.
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Article Vil- Arbitration Clause

Any difference or dispute arising out of the interpretation or application of the provisions cantained in
this Agreement will be submitted to the Steward or Job Superintendent for settlement. if these two {2}
persons cannot settle the dispute within twenty-four {24) hours, the matter shall be prasented in wiriting
within five (5} days thereafter to the Emplayer or the Union by the party pressing the grievances. [f the
matter ar question cannet be settled by a representative of the Employer and the Business Agent within
forty-gight (48} hours, then the matter shall be referred to arbitration. A panel of seven (7] arhitrators
shall be requested from the Federal Mediation and Conciliation Service for selaction of an impariiai
arbitrator who shall hear the dispute and make a decision which shall be final and binding on all parties.
The parties shall each pay the expense of their own representative. The pxpense of the impartial
arbitrator shall be borne equally by both parties.

In rendering his/her decision, the arbitrator shall not have the authority te add to or subtract from or
modify ar amend any provision of this Agresment. The time limits set forth herein may be extended by
mutual agreement of the parties.

Article VIli-Union Representation

Section 1: Union Steward.

All Stewards shall be appointed by the Business Agent of the Union or his representative. The Village
shall post a notice or bulletin board at office, naming the doctor or doctors, haspital or hospitals, for the
atiention of iliness or injury to employees. The Steward on any job shall work for the same duration of
tme as any member of the Union works, provided said Steward can qualify for the type of work in

progress.
Section 2: Accidents.,

It shall be the duty of the Foreman or Steward to report persenally to both the Union and the Village any
accident to a Union employes which may occur an the job whera employed. It shall be the duty of the
Steward to see to it personally that the Injured employee is taken care of and his family notified without
loss of time or pay of Steward so engaged.

Saction 3: Union Activity,

No employees of the Union will be allowed to work on any job where business representatives of the
Union are not permitted the privilege of interviewing such employees while at work. It is agreed,
however, that such interview shall not subject the progress of the work to interruption. No piece work
wili ke permitted on any job.

Section 4: Union Cooperation.

The Union agrees that its afficers and members will five up to the Viliage rules and regulations in the
interast of safety, economy and continuity of service to the public. The Union agrees that its officers and
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members wili not solicit membership in the Union among employees of the Village while employees are
on duty, and will not at any time interfere with, restrain or coerce empioyees of the Village in
gtiempting to inflaence them 1o he mamhbers of the Unias.

The Union will not engage in subterfuge for the purpose of defeating or evading the provisions of this

Agreerment.

Article IX-Work Jurisdiction

Itis expressly agreed that the Village, during the term of this Agreement and subsequent renewals, will
make no agreement with any other Union or organization covering the classification of work provided
for herain, however nothing cantained herein shall be construed to prevent the Village from contracting
with other firms, persons or corporations.

Article X- Utility Workers’ Uniforms and Equipment

Section 1: Personal Protective Equipment.

Employeas will be furnished work uniforms, The Village has the sole power to determine what shall be
considered a uniform. The Village shall e required to furnish all tools and also rubber bouts for
members working in excessive mud, water or stoppy concrete; also rubber coats and rain hats where
merthers are required to work in the rain or where water drips on them. When weather conditions
make it desirable, a fire shall be provided or permitted as near the job as is practical to give workmen an
opportunity to warm or dry themselves. At least during inclement or cold weather the trucks on which
workmen are taken to and from work, or transported from one job to another shall be equipped tops or
covers to protect the workmen. lce water shall ke furnished on the job when so requested by the
majority of the employees on any job. The Village shali furnish empioyess with working glovas when
they are assigned to handle hazardous, toxic or noxious materials.

The employees assigred to perform work at the Village sewer treatment Plant shall be furnished
protective clothing by the Village. The protactive clothing is to be warn only when perfonming duties
refated to the actual maintenance of sewers and the sewsr plant. Emplayees shall not, under any
cireumstance, be alfowed to where such clothing off the job. The type of protective clothing shall be
determined by the Village.

Section 2: Safety Shoes,

kach employee will be entitled to reimbursement for up to two hundred doflars {$200.00} for ene (1)
pair of safety shoes during each contract year. The employee will turn in the raceipt to the Village Clerk.
The mptoyee must wear tha safety shoes at all times when at work,

{This space intentionally Jeft blank.]
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Article Xi-Utitity Warkers Drug Testing

The Union agrees that the Village may require employses to submit to substance tasting. The Village
policy on substance testing is set forth in Resoiution 15-03 adopted by the Village and dated the 2nd day
of March, 2015, ar in such duly adopted Resolution by the Village amending its substance testing policy.

Article XII- Independent Contractors for the Utility Department

The Village of Dupo has the right to hire an independent, third party contractor, not a member of Local
#100, on weekends and holidays to clean the Village Park.

Articie XIl-Secretarial Workers Lay-Off and Recall Rights

When there is a reduction in the work force for any reason, the employee with the least amount of
seniority in each job classification within that department shall be laid-off. Laid-off employees shall have
recal! rights for & period of two {2) years. Laid-off employees shall be recalled last laid-off, first recafied.
There will be no contracting out of work at the expense of 2 lay-off of employees,

Article XIV-Management Rights

The Emsployer shall retain all rights t0 direct the workforce within the confines of this collective
bargaining agreement.

Article XV-Laborers’ National {Industrial} Pension Fund

Section 1: Utility Werkers Industrial Pansion.

The employer will contribute to the Pension funds that are now in place. Beginning on Aprit 22, 2011
and for the term of this agreement, the employer in lieu of wages shall contribite to the Pension Fund
forty-three doilars and tiirty-three cents (543.33) for each and every month an employee is coverad by
this Agreement pursuant to the terms as st forth in the attachment entitled Rehabifitation Plan:
Addendum B. This money will be deducted from the employees’ wages.

Section Z: Secratarial Workers industrial Pension.

The Emplover will continue to contribute to the Pension Plans that are now in place. The Employer will
alzo contribute $0.25 per hour workad ta The LABORERS NATIOMAL INDUSTRIAL PENSIGN FUND wpon
request from the employeas. This money will be deducted from the employess’ wages.

Article XVi-Insurance

The Village agrees to contribute towards the cost of employes health and accident insurance. The
cantribution by the Village shall be made monthily under the group nolicy heretofare issued to Trustees
of the Emplayer and Labor Local No. 100 and Loca! No. 397,
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Year 1 of the contract- Employees will continue to pay 550.00 per pay period, for the duration
of this Agreement

Year 2 uf the contract- The Village agrees to cover any incraase in the insurance premium up to
3%, anything over 3% will be covered by the employees.

Year 3 of the contract- The Village agrees to cover any increase in the fnsurance premium up to
3%, anything aver 3% will be covered by the employees.

Itis further agreed that upon retirement of an emplayee or his becorning totaily disatiled from working,
the Yillage will eontinue making contributions toward such employee’s health and accident insurance for
a pariod of tweive {12) months following such retirement or disability.

Article XV1i~ Residency

All empioyeas that five in the Unit #1956 Schacl District agree not to move outside of Unit #196. Any
current employees that live outside the Unit #196 School District agree that if they move from their
current residence, they must mave into the Unit #1965 Schaol Oistrict. Al employees hired after the
execution date of this cantract, shall have six (8) months from their date of hire to move into tha Unit
#1986 Schooi District, as a condition of employment.

Article XVIll-Duration

This Agreement and the provisions hereof shail continue in force and be binding upon the respective
parties hereto and their successors and assigness from July 1, 2017 ta June 30, 2020,

INWITNESS WHEREOF, the parties have hereto set their hands and seals to the foregoing instrument
the date first gbove writtar,

VILLAGE OF DUPO, ILLINGIS LABORERS INTERNATIONAL UNION
A NMUNICIFAL CORPQRATION OF NORYH AMERICA, LOCAL No. 100

o Lol L

Bcbn reen Business Manager
Local No. 100

Ma?!c Nadier, Villaga Clark

{SEAL)
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ADDONDUM A"

RESDLU?IOH ESTARBLISHING VILLAGE POLIDY O .
. PROVIDIHG ARSPONGE O GAS EMERGENCIES

A ael?

- " WHEREAS, tha Federal Pilpeline Safaty St&ﬁdards.réqﬁirﬁ'llf
telephone availability at all times fnf response by the .

Village to emergencies in the village qas‘diétributiunlL.‘

system, and

WHMEHERS, Viilage seaky to pravidiéﬁgaﬁ};on caiib‘:fjj;:'
coverage wWithin the guidelines of the U;h5; Deparpmeﬁﬁ af .
Lahor iﬁ thE administfaﬁion of "The Fq@rluébor Staqéiri

Act®: : o . _,ﬁl

HOW, THEREFORE, RBE IT RESOLVED by the President QAa :'f!*f
Boar& pf Truﬁtéag of the ?iliaga oi Dupo, St. Clair Cpunty;f:f
*Illinoi=z, that the Village dﬂgs_herewi#b;hdmpt:the'fp;lgwm::f‘-.

ing pblicy: ]
1. Do eall sarvice Honday{fhrougﬁ Priday

except. on national holidayg shall conkinue . . 7

to be provided as in the past, CoLT L

2. Utilicy. employees shall previde 24 hour -0 |
"on~call® response servies on ueaekends and .
holidays. A& monthly scheduls shall be prepared
by the Superintendent: designatingiwhich utilify
employees are assigned to providd~ildponse T
 coverages oo each Saturday, Sunday and haliday..
The schedule shall be prepared in advance and -
posted in the Police Staticn and Utilivy Bulld- . .
ing. A copy eof bthe gcheduls shall ¥e gives the- .- .,
© Mayor and the Chairmen of the Gas C(ommittea.

3.  Eazh emplayee of the Utility Depactment -, .
shall provide the Polics Depackment with one” . & -
ar mare telephons numbers whereby the z2mployen
can e reached while he is on call. Employess ...
git ¢all are not required to remaln gn the village
premises; They are free to engage L5 theix own Ca
pursuits provided they can be reached by telephona. .

L e -




4. Tha Police bepartmant of this Viirlage
iz charged with respansibllity to contack
the Utility employee Yon eall® for “Hny gas
snargency. The Follre shall immediately
telephone the "on call®” employes to provide
guch Ilnformation avallable to allow the
“on call® emplayes to respand.

5. @dotice shall be giver tha pubiic that
the Polioe Department telephone number is to
be used by the publiie in repucting gas
emargancies. Rotice to be posted at the
Village Hall and publiched ls & newapaper

of general circulation in the Village,

6. The Utility employee providing weskend
holiday coverage shall receive no pay for
such “on zall™ response zorvics axsept ag

follaows s

{a}] The emplovee who puarforms

the weekend-holiday coverage

sh&ll be paid for bwo (2} Borers

of work at one and one-half hig
houzly rate. The payments tn be
mada for sach day the weekend/holiday
- coverage is provided., The payment
ahall be made fn addition to haliday
pay which the mmployvee iz otherwis=e
antitied to recelve.

(b} It 1s understood that ah
employee whe Ls reguirsd to

perform an actual jobr asslgnment

fer the Villaga durinog such time

he is providing or call coverags
shall be paid for such hours of work.
the rate of pay shall be in accord
with the bterms of the partiass!
Collective Bargaining Agroament.

)

ADOPTED this day of . 1587_

PRESIBERY U SBARD OF TRUSTEED
VILLAGE OF oupo
51. CLAIX COUNTY, ILLINCIS

ATTEST =
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i Plee : FENSION g&&]{j
Rahalxilitatidn Plon: Addentiuns§
MODEL AFREEMENT ADORTING PHEFERAED SCHEDULE

. ASEmeTO oL ST REANNG AGFEEVENT

Lt Wiiermas the ndéreighsd Usitory and Esnioyes am wihstion to 4 oofortiva burgaldng doreoman
iral providas for sonlubutiona ta the Laborers* Nationn] Yduatdet) Ponsfon Fund; anmd

Wherenss, tha Pranslon Furd's Board of Trustess s sdopted & Funing Rehakittatian Fian
C R EnT), satad July 26, 2010, In hnprova tha Fliats [Unding sEige over a pared al'yaam ne
revquirad by tha Penslen Prolectien Act of 2009 ['PPAT; s

Wharaan, a capy of the Plsn has baan provided b the Unian and ke Employar ek

Wiiaress, tha Plan, il socondunce wikh the FPA, requies thal the lgratares 0 evtey callecive
bargahning agreemand providng for cantibutiong te the Penston Fund adopt one of the Schedulas

frectudeed n e Plan; and

Wharaas, tha Unibn and the Emplayst hava awesd  adup! the Plan's Prefoed Behndula and
wish (o gucument $us agisament;

It is hareby égfaezl by tha underélgneﬂ Union and Employer a8 alaws:

1, Tivly Addesdin shall be considered 23 part of fhe eolfoetive banaining egretmmant The
e RIS B I Bedand U superceda Ty oo nsiziset-proviston-of-the collecive.bapanRg e

agragrant _
2. The cuvar! contibuion fale to the Pansion Fund of $_.L =, per 40 shall ba
e Icreaged by 10% ta the rate of § . ¥ par _ Ak affective
date’ or the bape o= ¢

_ Mo £ L 907,06 T aach annivataary of Wt wHedie
e collecive bargaking agrasmani, s conldiubon rats thon fn offect shall be neraoad by

areitvar 105 {retnded Yo the nedt highest pary).

3. WILh regand 1o bepedite under the Penslon Furd, Ta Plans Pralerred Bohedule provideo Bial
thee Panision Fund's curment plan ol bonelits for the group will remaln unehanged wilh tha

foRowing sxceptiong:
) Benell acaruals lor paruds after adoption o the Preferrad Sehedute witt be based or tha

canirlbution aité In eftes! kmmedisisly belors the Preferred Schedule goss inte effsd far
th groug, not an the porsasoed rates required by, ihe Sohaduke. :

{&

(h} ENective Aprl 30, 2000 ervd unii the Achabifistion Plan succesds, tia Pension Fund {s ;
nat permifited by the FFA o poy any fumn sum benelila or pay any olhar tanafli ln oxeea
of the moniily Brrewt that would ke payable fo s pensionar under 8 sigle life anmly,
Tris maans thal tha Fund must suspend b Peret Lump Sum option, Seclal Security
Livel incorms aetlon, and Widow/Widswar Lump Sum opiion. Excoptions arg mads tar s
{eT SUMn cash-olt of B particivang o benalldary whooe entica benafit antiferasnt hos an T
schumsn valug of 35000 or tess and lor the Fund's 35,000 death beralit, .



48

(=} The Board of Trrslinas canlinuses to havy dykgenary sutharlly (o amend ik Rl &
Aegulskans of the Pension Fung, trelpdng thiy Rehsbidtaton Pran, witiis the boonds of
ayplicaida Iaw.

‘ 4. ThePhn sy whol:a i damn&dln ba a parl o the Pml&n&d Sr:hﬂdule

B This Addandum sﬂaﬂ‘bs effaaﬂm as el ﬁﬁfkf z’ EUT_Q. thirh :hle & thy snm g 0
date on which tho woatabfion rate !masa ursdar gamgraph 2 ks first sffsctv,,

T schnowledge thalr ageanant to s Addendurn, the Union and ha EmpRyer ave cavssd thelr
avihorked rprasentatives o plase tholr signaluros balaw:
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Tigrature: _ oy g ‘%/

Hama! S xS

Pasltian: zﬁfﬁﬂﬁf—“ ﬁp‘{f{rcf‘ Daty; S-S Y

o

e e b ﬁﬂﬁrﬁ&ﬂmawwﬂuw-ﬂawhﬁ?/ﬂ A5 ; - e

r— o i

£

B

[P amtaa

- R * 1
%
!
/ {
? v ',': i ] 1
;0 X ' {

" i P 3 ' -



T

v . ' ADDL‘NDUM ST

HESOLUTION ESTABLISHING ‘UILLAGB por,zctf mi
TTTHROVIDLNG RESFONSE TD GAL EMERGENCIES

w7 . - .

 WHEREAS, the Federal Pipellne Safatv Standarua raquire
telephone avallability ak all times fnr respanae by t,he- - - =

village to emerqencieg in the Village gas’ dl.ﬁtributim? s

system; and

WHERERS, Uillage seeks to provide] ggch “nn cail@ "i:"f_.
n:{‘-{' gl“t"&"—- R "- T i -'f.'.;:.

i cnv&rage within the guidelines 01 the T. 5. Department af

Labox in tha admimstration of "The Fajr Lad;mr Standard : R

Rct".‘ ’ _ N . ,i.-.:.
NOW, THEREFUBE, BE IT HESOLVED by the Presideht snd : ©

Board of Trustées of the Village of Pupo, 'St. Claizr cgunty{f”h

‘Illinois, that the Village does herewiti. ,P\dc.';pt the follow— -°

Lng poliay. . ; )

" . -
1. On ecall sarvice Monday' through Friday . , . .
exgept. on national holldays shall continoe . °
o' be pIGVldEd ag in the past .

2. Ugiliwy. employees shall pravidﬂ 24 hour
Yon-~call® respongs gservics on wvaskepndgs and.
holidays. A manthly schedule shall be prepared’ Y
by the Superintendent designatlnéwmhich utility
employees are assigned to providdiélponse

_coverage on each Saturday, Sunday and holiday.

The sehedule shall be prapared In advance and N

" posted in the Police Station and. Utixity‘ﬁuilﬂ-_'
ing. & copy eof the schedule shall ¥z given the-. .-~

© Mayor and the Chairman af the Gas (omaiites, )

e

j.  EBach employee of. the Utlllty Department .
shall provide the Polirs Department with one Cn
gr more telephons numbers whereby the employee

can ba reached while he is on call. Employees ... - .-
on call are not required bto remain gn the villege. 7 o6 0al
premises; They are fres to engage 43 their own L
pursuits provadpd they can he reacheﬁ by telaphone. - :”__f -




4. The Police Department of thiy Viilage
is charged with responsibility tolcontact
the Utility amploves "on oall® far“Hny gas
emergency. Tne Police snsll immediatvely
telephanes the "on call” employee io provide
guch lnformatiocn available ta allow the

“on call" employe=s to respond.

5. HNotice shall be given the public that
the Police Department Eelephone number iz ta
be noged by the public in reporting gas
emergencies. Notice to be posted ak the
Village Hall and publiched in a newspaper

nf general cirenlation in the V¥illage.

6. The Ukility employee providing weekend i
hollday coveragy shall receive no pay for
such "on eall” response service axcept as

Follovws:

(a} “The amplayes who performs

the weesend-holldday coverage

shall be paid for two {2} huqrd‘

of work at one and one-half his'
hourly rate. The payments to be

made For each day the weekend/holiday
cwcoverage Ls provided. ., The payment
shall be made ip additien to heliday
pay which the employee iLs otherwise
entitled to receive,

(b} It is understood that ah
smployee who is reguirad to

pexform an actual job assignment

for the Village during such time

he is providing on wall coverage
shall be paid for such hours of work.
The rate of pay shall be in accoed
wikh kthe texms of the parties’
Collective Bargaining Agreemsnt,

ADCPTED this day of v l3B7.

FRESIDBAT = §OARD OF TROSTEES
EI&TAGE OF DUPQ
St. CLAIR COUNTY, ILLINOIS

BITTEST:




OCT 3z
{7~ “\?Ey.
Ashakllitatien Plen: Addeaiitted,
MODEL ASREEMENT ADOPTING PHEFRRABO BCHEDULE
R .- AﬁbW@ CDL!__ECTt\}FZ,BAHEﬁAl_;»{iNq AGF{EEMEN‘E W ,

L itiarons e inddiigbd Urtorand Ermployee e vilres to A bafective bamalnidy dgroamant
3hea! providen [of conbibutiods ta the Lakerers® Nation ol {kwkatdsl) Fonslon Fund, and

Wheseas, the Panslon Fund's Baard of Taslees ks sdopled 8 Funding fAehabiitatan Flan
¢ (i), dated Joly 28, 2010, In knprove i Flnes fndind sialus aver 3 perted ol'yanms ne
resqquired by tha Ponsion Frotscion Act of 2008 [PRA); and

Whersas, 8 copy of ha Plan hes baen pravided to e Unkn and The Employarn and

Wﬁureaa. the Fian, & aoeordonce wilh the PPA, requiras thal the signataries o evory solfsclive
hargalnlng agresment praviding for postritiitons to he Penston Fund adopl ane of te Schedulal

Irrclitded in ihe P g

'e\;haréaa, the Linton and the Ernpluysr halw agreed to adopl thé Flan's Prefensd Sehetiule and
wish to document the) agreemenl;

it fa hateby &gfeedhy he undarsigned Uslont and Employor as fultows:

1. Thig Addarsum shall be ronsidesed s part of the collective bargalniny agmemant The
o ﬁ?@ia&m'ﬂ‘m}a'ﬂmnﬂum'aupamdemy-lnmnclsfm-pmaun-m-lhm-mtlmmmrgrawngmw

agresnent.

2 The cwved contitiotion rale to the Ponsion Fund of 5o ok5, por_Akt __ shalllis
¥ alfeclive

o dcopespd by 0% lote pleotS__ AP per
1 GReh ahivaiRary ol WaTBHSIRE dale [or he lemw ot——

Aed J L2901 g,
the collective bargaining agreement, o conlrdbubon mia then I sflect shall bo noraassd by

anwothat 10% {munded to the next hiphes! panmy.

Ytk raguid to bepalilo under tho Pansion Fund, the Plans Pralaned Schedule pravides hiat
the Pansion Fond's current plas of bansiite for the goug will remain unehanged with the
oRoving exceptions:

(a) Benefil sgonals lor pareds afier adoption of the Preferred Schadvia Wit be Dasad or ke

caniribution rale in eent knrmediately befora ths Prelormad Schaduls gues Ime affesd fer
{ha oL, not on the Inoreased rates required by, this Sahedule, :

3.

(b} Effgeilve Apil 30, 2010 arvd unlll the Aehabifiation Plan succesds, the Pension Fund {s '
nait parmibited by the FPA 1o pay any lurng sum benilla or pay any olhor benwlli in axeess
of the tonihly smouat hat would ke payeblo {o the pansionar under & single Hie ardlly,
Tris maans that tho Fund must suspend i Perdat Lump Sum optlon, Sodal Sacidly
Lievel Income aptlon, amd Ywéidaw/Widowar Lunp Sumapiion. Exguptlons ara made tor e
lemp Sumn cash-out o} 8 pariicipan ur benolislary whooe enlitn benef® antittement hus an
acarl valye of 35,000 o1 ess and lor the Fund's $6,000 doath benail.



-iB-

{2} The Board of Trusteer caniinuss (o havg Sigdsffonsry authaniy o emend e Rules &

Heguisdans of ihe Peusion Fung, includag thiy Rebabiltalon Fas, wilin e pounds of
apicobls law.

4. The Plan a5 & vitwls is deomad e ba & part o the Prolaried Behackie,

5. Thite Adendorn Sl be atecivacas of - utdeled L pot o nldhvdae Bt eaner - -

date o7 yijich the conidiarion rale fxrease under parsgieph 2 s st effecit, -

T scknowledge thelr agreamont to thle Addandum, she Unfon amd e Emptoyar have pauead their
aulhorkead wpraseniativae lo place thelr sipnaliues balow:

F=0H T HE UNON:

Signature: - £ /%/

MName: ety (b

Postifon: f:ﬂar- Pl 'ﬁﬁnﬁ: e Duty; QST S

FORTHE Emzxéi
Slgrature; 1 \’J’{[J"l{/
7 —rl v

Rezma: ‘ﬁxi 27@ /.f
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